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Who We Are
1937

The credit union was originally organized as a Pan Am Employees
Federal Credit Union, to serve the financial needs of employees
of Pan American Refining Corporation of Texas City.

A
Member
Owned
Cooperative
Organization

OUR VISION
To be Our Members’
Primary Financial
Relationship

Since being first chartered in 1937, the credit union has grown
from $28,000 in assets and 170 members to more than $1.2
billion in assets and 94,882 members and counting.

OUR MISSION
To Serve the
Financial Needs of
Our Members

1947

In 1947, the credit union expanded for the first time to include
employees of Amoco Chemicals in Texas City, an Amoco (Pan
American) subsidiary.

1955

In 1955, the credit union changed its name to Amoco Federal
Credit Union to correspond with the new name of its sponsor
company, Amoco Oil Refinery. Two years later, and twenty years
after it was first chartered, Amoco Federal Credit Union claimed
$2.6 million in assets and 3,100 members.

1998

In 1998, British Petroleum (BP) and Amoco Oil merged into BP
Amoco, and as of 2004, it would be called BP. With that change,
Amoco Federal Credit Union made a choice to keep its name
the same because it represented stability and familiarity in the
community. Hence, the board and management decided to
make only one minor change. The “Amoco” name was changed
to represent an acronym, making it AMOCO (A Member Owned
Cooperative Organization) Federal Credit Union.

PRESENT

Today, AMOCO Federal Credit Union is made up of a diversified
membership that includes more than 600+ local sponsor
companies and organizations and nearly 95,000 members
located throughout the country. Recognized as one of the
largest credit unions in the Houston/Galveston area, AMOCO
continues to grow in large part to the satisfaction and loyalty of
members and the commitment of our volunteers and staff.

OUR CORE
VALUES
Respect, Integrity,
Service, and
Excellence
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Chairman’s
Report
One of the credit union’s board of directors’ primary
purposes is to provide general direction and strategies
for the credit union in achieving long-term objectives
and success. With this in mind, the board of directors
adopted the following mission statement at the 2019
Strategic Planning Session:

To serve the financial
needs of our members.
“To serve the financial needs… The reason
the credit union was created and why it continues
to exist today is to serve the financial needs of
our members. This service comes in the form of
competitive rates, product alternatives, minimal
service fees, convenient access, professional staff,
and financial literacy.

…of our members.” Our members own and
govern this credit union. Every member has a monetary
share ownership in the credit union. These shares are
pooled together to provide financial services to their
fellow members. Every member also has voting rights
in the board of directors’ annual election, consisting
of unpaid volunteers elected from the membership.
Finally, our members share a common bond in one
form or another. They are family members, co-workers,
neighbors, fellow community members, or religiousbased organizations.

At the 2020 Strategic Planning Session, the board of
directors adopted the following vision statement to
inspire and guide the credit union and its staff toward
the future:

To Be Our Members’
Primary Financial
Relationship

Whether it is saving for a “rainy day,” college fund,
retirement, or borrowing money for a car, house, or
other purchase, the credit union wants to be our
members’ primary relationship in all the financial
decisions in their lives.
The credit union is a safe and sound place for our
members to save and earn competitive interest on
their money. In addition, the credit union provides
our members a variety of options for them to facilitate
financial transactions conveniently and securely.
Finally, the credit union offers competitive rates and
terms for all our members’ borrowing needs. All of
this is provided to our members solely with their
best interests in mind.
The board of directors has established the following
key strategies for the credit union:

GROWTH STRATEGY
Since 2006, the board of directors has focused on
growing the credit union in three core areas: loans,
deposits, and membership. Growing in these areas
is the true benchmark for whether or not the credit
union is successfully serving the financial needs of
its members.

L.U.V.E. STRATEGY
The board of directors introduced its L.U.V.E. strategy
in 2010, focusing on building loyalty with our members
and employees, being different or unique from our
competitors and their offerings, ensuring everything
we do adds value to our membership, and providing
a positive service experience to our members.

DIGITAL STRATEGY
Our physical branches have been the hub for member
activity and transactions for many years. While these
branches will remain a necessity in the financial
industry, the reality is that most members are now
conducting their transactions with the credit union
from their phone or computer. Therefore, the Digital
Strategy was introduced by the board of directors
in 2015 to ensure these “touchpoints” deliver the
same level of service members have historically
experienced through the physical branch network.

MEMBERS STRATEGY
The board of directors wants our employees to
provide exceptional personal service and genuinely
engage with our members when doing business
with the credit union. Employees are required to ask
high-impact questions, listen for cues on how the
credit union can better serve the members’ financial
needs, communicate and educate our members on
the benefits of our products and services, and ask for
a commitment so they can take advantage of the new
product or service offered. Therefore, the board of
directors introduced the MEMBERS Strategy in 2020.

EMPLOYEE ENGAGEMENT STRATEGY
The credit union’s most valuable assets are its
employees. The credit union has a long history of
understanding this and valuing its employees. An
essential factor in the credit union’s continued
success will be maintaining employee satisfaction
levels while inspiring “satisfied” employees to
blossom into “engaged” employees. Consequently, in
2021 the board of directors introduced the Employee
Engagement Strategy focusing on this employee
transformation process.

Roger McCrary
Chairman of the Board
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$477+ million in new loans
$100.3+ million in new home loans
$12+ million in new refinanced auto loans
$648,770 cash back awarded to members for auto refinancing with us
7,482 new checking accounts

Awards &
Recognitions

18.6+ million debit card transactions
2,600+ credit cards opened
$701,890+ additional certificate dividends earned by members
$1.3+ million in loan interest saved by members
442,212 cleared checks
339,965 calls answered by Call Center
311 new AD&D and Life & Health policies with TruStage Insurance Agency, LLC

Best Credit Union
Best Mortgage Lender
Best Financial Planning
Won all three categories in Galveston Daily
News Readers’ Choice Awards by their readers

Large Business of the Year
Awarded by the Alvin-Manvel Area
Chamber of Commerce

300 members served by AMOCO Investment & Retirement Advisor
301 employees

Community Partner Award

605 Select Employer Groups

Presented by Dickinson Independent School District

Community Partner Award
Presented by The Foundation for Hope Village

Most Lots Purchased
Galveston County Fair and Rodeo

2021
at a Glance
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President’s Report
The credit union’s success in 2021 can further be
attributed to the MEMBERS and Real Estate Growth
strategies. In its first year of implementation, the
MEMBERS strategy generated over 3,000 financial
savings opportunities for our members. With a renewed
focus on enhancing our Real Estate loan product
offering, the credit union funded over $100 million in
real estate loans, the most in credit union history.
Space X, Virgin Galactic, and Blue Origin entered
new frontiers in the privatized Space Race as these
mega-companies began sending satellites, cargo, and
citizens into space. The credit union was also granted
the opportunity to expand into new frontiers with a Field
of Membership expansion approved by its regulator.

As the nation and the world continued to struggle
through the pandemic, the credit union adapted and
stayed true to its mission. The credit union remained
committed to a “flex” work environment where most
employees had the flexibility to choose to work
remotely or at an office location. The credit union
also witnessed a dramatic increase in members
conducting their business remotely by computer
and/or phone. eLending funded over $100 million in
loans for the second consecutive year, surpassing
activity for all physical branches combined. The
credit union also introduced Video Banking in the
branch environment this past year. Beyond providing
an enhanced social distancing approach to serving
our members, this new channel also allows the credit
union to allocate its resources more effectively across
the branch network.
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As a result, almost 2.5 million
individuals who live, worship,
work, or regularly conduct
business in Galveston County
and designated census tracks
in the adjacent Metropolitan
Statistical Area became eligible
to join the credit union.

VPN security features. In addition, the credit union made
significant strides in improving its Information Security
policies & procedures.

Clear Lake
City Branch
Coming Soon!

Beyond these security enhancements implemented under
the Digital Strategy, the credit union also added a Personto-Person (P2P) payment option via Zelle and automated
the Skip-A-Payment process for our members. In addition,
the credit union improved operational efficiencies by
implementing various integrated solutions: a Human
Resource Management System (UKG), a cloud-based
Accounting System (Accumatica), and a Government, Risk,
and Compliance System (Quantivate). Finally, the credit
union had significant results-oriented accomplishments in
its Business Intelligence and Digital Marketing divisions.
The credit union also introduced a new strategic initiative
focusing on its most valuable assets, its employees. As
exemplified in the credit union’s Employee Opinion Survey,
the credit union is a “great place to work (97%),” and
employees are “satisfied with their job (90%).” However,
considering “the great resignation,” the mental stress of
COVID, and the societal issues that have led to civil unrest
in our nation, the credit union felt it was critical to focus
on the following human components of the organization:

97%

of AMOCO employees
said that the Credit
Union is a “great place
to work”

 Culture
 Communication & Collaboration
 Career Development & Continuing Education
 Champion & Celebrate

In light of the membership expansion, the credit union
performed a branch site selection analysis and secured
a new branch location in the Clear Lake City area.

 Caring & Connections

Several companies fell victim to ransomware attacks
in 2021, notably Colonial Pipeline, headquartered in
our local market area. Consequently, the credit union
added several infrastructure security enhancements to
minimize our exposure to similar cybersecurity risks,
ranging from antivirus protection, email and spam
detection, active directory recovery, and enhanced

On behalf of the management team and staff of the credit
union, I thank the board for its strategic direction and the
membership for your confidence and trust in allowing the
credit union to manage your financial affairs.

 Competitive Salary & Benefits

90%

of AMOCO employees
are “satisfied with
their job”

Shawn Bailey
President/CEO
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Creating Impact
in Our Community

For more than 84 years, AMOCO Federal Credit Union has taken pride in embodying the fundamental philosophy
of People Helping People, which all credit unions are founded on. We are committed to our mission–“to serve the
financial needs of our members”–and making a difference in our local communities. That’s why...

Our members and the communities we
serve are at the heart of everything we do.

$235,534

$69,200

$55,675

donated to community events
supporting local non-profits,
including College of the
Mainland Foundation.

contributed to Galveston County
Fair & Rodeo in the form of in-kind
donations, event sponsorships,
and junior auction sales.

awarded in AMOCO
scholarships and donated to
community events fundraising
for scholarship programs.

“
$48,816
donated by AMOCO employees and
AMOCO to United Way Galveston
County Mainland
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What we like most about AMOCO is the
staff, the products, and the services they
offer. They treat you like family and really
take into consideration all of your needs and
wants. AMOCO goes above and beyond.
ROBERT AND AMY
MEMBERS SINCE 1989

INTERESTED IN SHARING YOUR STORY?
We love hearing how we’ve helped our members! If you’d like to share your experience, contact us at
socialmedia@amocofcu.org and you could be featured as our next Member of the Month!

”

CREATING IMPACT IN OUR COMMUNITY | 10

Treasurer’s Report
As treasurer of your credit union, I am pleased to
report on the credit union’s financial performance for
2021. The credit union had its best year in history in
terms of Net Income of $12.5 million. This revenue was
fueled by income from loan growth over recent years
combined with growth in fees and other operating
income, generating over $67 million in total income.
The credit union also witnessed a reduction in the cost
of funds and controlled operating expenses leading
to total expenses under $55 million. This net income
helped the credit union return to a comfortable level of
Net Worth above 8.00%.
After almost two years of inflated deposit growth
spurred by government stimulus programs, the credit
union’s deposits grew by over $130 million in 2020 and
nearly $90 million in 2021. The credit union is hoping
that deposit growth will return to historical growth
levels of approximately $50 million in future years.

The credit union’s financial
performance is a benchmark
for evaluating the credit
union’s success in achieving its
mission, “to serve the financial
needs of our members.”

The credit union continued its strategic focus on loan
growth by growing over $120 million in 2021. Even with
a slowdown in the auto industry related to supply chain
issues, the credit union experienced auto loan growth
of just under $50 million. Strategically, the credit union
sold $20 million of these loans via loan participation.
With over $7 million growth, the credit union surpassed
$100 million in unsecured loans. Finally, the credit union
had its best year in history with real estate growth of
$64 million, more than double historical averages.
Again, the most important story behind the credit
union’s financial success is that it is serving more
members’ financial needs than at any point in its history.
In 2021, the credit union grew by 4,662 members and
reached 94,882 total members.

Growth
Over the Years
ASSETS

LOANS

2017

$910,630,631

$611,455,626

2018

$881,974,788

$651,755,288

2019

$982,421,250

$700,351,136

2020

$1,174,229,409

$831,736,244

2021

$1,259,901,882

$933,996,044

DEPOSITS

MEMBERS

2017

$797,376,545

83,348

2018

$777,727,527

84,795

2019

$845,807,210

86,536

2020

$977,194,428

90,220

2021

$1,064,962,607

94,882

On behalf of the board of directors, I want to thank you,
my fellow members, for making it all possible.

Andre Parker

Treasurer of the Board
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CONSOLIDATED STATEMENTS
OF FINANCIAL CONDITION

CONSOLIDATED STATEMENTS
OF INCOME

AS OF DECEMBER 31, 2021 & 2020

AS OF DECEMBER 31, 2021 & 2020

Assets
Cash and Cash equivalents
Investments
Loans to members, net
Fixed Assets
Other Assets
Total Assets
Liabilities
Shares
Dividends Payable
Accounts Payable
Other Liabilities
Equity
Regular Reserves
Other Reserves
Undivided Earnings
Unrealized Gain/(Loss)
Total Liabilities & Equity

2021
$107,885,648
182,074,850
926,733,180
23,036,478
20,171,726
$1,259,901,882

$1,064,962,606
0
81,166,932
8,990,894

13,525,361
19,000,000
72,789,996
(533,907)
$1,259,901,882

2020
$92,353,439
214,347,926
824,539,765
24,546,674
18,441,605
$1,174,229,409

$977,194,428
0
92,930,827
9,344,444

13,525,361
19,000,000
60,215,491
2,018,858
$1,174,229,409

Income
Interest on loans to members
Interest on investments & cash equivalents
Other
Total Income

2021
$42,246,220
3,383,198
19,873,795
$65,503,213

2020
$37,712,207
4,542,154
16,326,367
$58,580,728

Operating Expenses
Employee Compensation & Benefits
Operations
General & Administrative
Total Operating Expenses

$22,931,783
6,294,342
15,170,546
$44,396,671

$19,961,598
5,736,726
14,241,720
$39,940,044

Provisions, Dividends, and Refunds
Provision for Loan Losses
Cost of Funds
Bonus Dividend
Interest Refund
Total

$4,165,000
6,296,961
0
0
$10,461,961

$4,310,000
8,453,683
0
0
$12,763,683

NET INCOME BEFORE

$10,644,581

$5,877,001

$1,929,924

$227,533

$12,574,505

$6,104,534

NON-OPERATING GAINS/(LOSSES)
NET INCOME AFTER
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Supervisory
Committee Report

Minutes

From the 83rd
Annual Meeting

CALL TO ORDER
• The 83rd Annual Meeting began streaming virtually via Zoom on February
16, 2021 at 4:00 p.m. and provided a short introductory photo presentation
recognizing the following:
• Board of Directors, Supervisory Committee, Nominating/Governance Committee

To fulfill our responsibilities, the Committee
retained the Cornerstone Credit Union League to
perform audits every month throughout 2021 and
an independent certified public accounting firm,
CliftonLarsonAllen, LLP to conduct the annual opinion
audit and member verification audit. The National
Credit Union Administration also performs an annual
federal examination of the credit union.

On behalf of the Supervisory
Committee, I am proud to
report the credit union’s
financial position is fairly
and accurately represented
in its financial statements in
conformity with generally
accepted accounting principles.

The Supervisory Committee is comprised of volunteers
from the membership and is appointed by the
Board of Directors to independently function as the
members’ “watchdog.” The Supervisory Committee’s
most important responsibilities are to ensure that
the credit union’s financial statements accurately
depict the credit union’s financial condition, and that
management’s policies and procedures protect the
members’ assets.

In addition to reviewing the credit union’s audits
and examination, the Committee also attends board
meetings, reviews board materials, and monitors
credit union operations throughout the year to ensure
that members’ assets remain secure and protected.

• Rookie of the Year, Lisa McIntosh
• Employee of the Year, Sharon Gaspard
• Manager of the Year, Eddie Bonilla
• Volunteer of the Year, Ron Mullen
• Members of the Year, Thomas Bond & Todd Nolte
• Platinum Club Members of the Year, Esequiel & Rosa Tijerina
• SEG of the Year, Houston Methodist Clear Lake
• Mrs. Joanna Knape announced that audio and video capabilities
have been turned off and that questions during the presentation may
be submitted using the chat feature.
• Mrs. Knape stated the 2020 Annual Report could be accessed via
www.AMOCOfcu.org/Report and shared a short video highlighting
moments from 2020.
• Mr. Andre Parker led the invocation.
• Mrs. Knape led the United States and Texas Pledge.
• Mr. Jeremy Silva presented his state of the credit union address.
• Mr. Silva called the meeting to order at 4:13 p.m. with more than 63
members present as virtual participants.
• It was stated that no changes or amendments were received to the
82nd Annual Meeting minutes prior to today’s meeting, therefore in
the absence of amendments, they are approved and accepted as
reported in the Annual Report.

ELECTIONS
• Mr. Josh Chapman reported that the Nominating Committee met in
November 2020 and nominated the following members for the 2021
Board of Directors:
• Ron Mullen - Position #3

I want to thank the membership for entrusting me and
my fellow committee members with this responsibility.

Hedy Minter

Supervisory Committee Chairman

• James “Rusty” Norman - Position #5
• Since the Nominating Committee has only selected one applicant for
each open position and the credit union received no Nominations
by Petition; on behalf of the Nominating Committee, Chairman, Josh
Chapman declared each nominee to be elected by acclamation.

ADJOURNMENT
• Mr. Silva adjourned the meeting at 4:15 p.m.
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EMPLOYEES
CELEBRATED
30 YEARS

Award
Winners

Maria Quintanilla
Debbie Vyvial

Meet Our Leaders

25 YEARS
Damita Nance

EXECUTIVE MANAGEMENT TEAM

20 YEARS
Shawn Bailey
Letha James

MEMBERS OF THE YEAR

Robert and Amy Snarr
SELECT PARTNER OF THE YEAR

Clear Creek Independent
School District
VOLUNTEER OF THE YEAR

James “Rusty” Norman

15 YEARS
Jackie Coleman
Ana Cortez
Cynthia Kayali
Betty Wilhoite

10 YEARS

SHAWN BAILEY

ASHLEY CARNER

GAIL FIGUEROA

JEREMY SILVA

Chief Executive Officer
& President

Chief Operations Officer

Chief Administration Officer

Chief Financial Officer

EDDIE BONILLA

TINA FOSTER

DARBY MCDERMOTT

EVP of Lending

EVP of Administration

EVP of Operations

Veronica Derrick
Zane Haley
Stacey Malbrough
Alyssa Stupka

PLATINUM CLUB MEMBERS OF THE YEAR

AJ and Lynn Amato
Jerry and Susie Newman
NEW EMPLOYEE OF THE YEAR

Savanna Marroquin
EMPLOYEE OF THE YEAR

Kirklin Benoit
MANAGER OF THE YEAR

Morgan Muraca
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5 YEARS
Kristin Allen
Travis Alvarado
Daisy Arellano
Samantha Bergstrom
Melina Burton
Christina Chitty
Karmann Cochran
Naeriel Cruz
Elissa Endsley
Jonis Flores
Thomas Guerrettaz
Fabiola Gutierrez
Marianne Maples
Joshua Ryding
Michael Smith
William Smith
Anna Sosa
Michael Tucker

SENIOR MANAGEMENT TEAM
NATHAN ASHWORTH

CLAUDIA MALDONADO

ERIC E. DAVENPORT

RACHEL HUNT

Sr VP of Operations
Technology

Sr VP of Operations

VP of Finance

VP of Consumer Lending

PAUL LADD

TABITHA LEWTON

STACEY MALBROUGH

JOE MCGINLEY

VP of Information System &
Technology

VP of Training & Development

VP of Marketing & Business
Development

VP of Finance

MIKE PAYNE

CHRISTOPHER ROLAND

FRAN SPENCER

WESTON TUCKER

VP of Information System &
Technology

VP of Business Intelligence

VP of Accounting

VP & General Counsel
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Empowering
Our Community

TINA
FOSTER
Our Senior Vice President of
Branch Operations, Claudia
Maldonado, continues to serve
as the secretary of the Chapter
Board of Houston Chapter of
Credit Unions. With the Board,
they have coordinated food
drives for the Houston Food Bank,
donated backpacks with school
supplies to underprivileged
communities, and contributed to
Texas Children’s Hospital.

Jeremy Silva, our Chief
Financial Officer, serves on
the United Way Galveston
County Mainland
Allocations Committee.

JEREMY
SILVA

In addition to her role as
our Chief Administration
Officer, Gail Figueroa
served on the Texas
City-La Marque Chamber
of Commerce Board
of Directors and their
Executive Committee
as Treasurer.

SHAWN BAILEY
Our president/CEO, Shawn Bailey, serves as the Past
Chairman of the Clear Lake Area Chamber of Commerce
Board. In addition, he also serves on the United Way
Galveston County Mainland Board of Directors. He volunteers
at events for Independence Village and Kidz Harbor.

ASHLEY
CARNER

John Herman, our
Clear Lake Microbranch
Manager, graduated
from the Clear Lake Area
Chamber of Commerce’s
Leadership Class.
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JOHN
HERMAN

Michelle Surratt, our
Galveston Branch Manager,
is heavily involved in the
community, as she is on
the Galveston Regional
Chamber of Commerce
Women’s Committee and
The 1894 Grand Opera
House Advisor Committee.

Our Executive Vice President
of Administration, Tina Foster,
serves on the Communities
In Schools Bay Area as one
of their Board members and
Events Committee. She also
volunteers as a mentor with
Higher Up Texas.

CLAUDIA
MALDONADO

CLEVELAND LANE

GAIL
FIGUEROA

Ashley Carner, our Chief
Operations Officer, is heavily
involved in the community, as
she is on the Santa Fe Economic
Development Corporation
Board and Houston Methodist’s
Women’s Advisory Group. Plus,
she volunteers and is a foster
for S.A.V.E. Rescue Coalition.

Cleveland Lane, Information Services & Technology Manager,
is heavily involved in our community. He serves on the Texas
High School Basketball Officials Association Education
Committee and their State Board of Directors. He also serves
as a City of La Marque Economic Development Corporation
member. In recognition of his efforts in supporting the
communities in Galveston County, he received the Advocate
of the Year Award from the Tri-County Regional Black Chamber
of Commerce in May 2021.

ERIC E.
DAVENPORT

In addition to his role as Vice
President of Finance, Eric E.
Davenport is heavily involved
in the community, especially
in Santa Fe. He is the Vice
President of the School Board
of Trustees and a Member of
the Finance Committee of Santa
Fe Independent School District.

STACEY MALBROUGH

Our Marketing Manager,
Joanna Knape, serves as
a College of the Mainland
Graphic Arts Advisory
Committee member.

MICHELLE
SURRATT

Stacey Malbrough, our Vice President of Marketing
and Business Development, was recognized as one
of the finalists in Women in Leaders Awards–Large
Business category in 2021.

JOANNA
KNAPE
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2022 Board Elections

BOARD OF DIRECTORS

In accordance with AMOCO Federal Credit Union’s by-laws for board elections, there will be no
nominations from the floor for any board position open for re-election unless insufficient nominations
have been made by the Nominating Committee and/or a Nomination by Petition(s) have been received.
For the 2021-2022 board elections, the Chairman of the Board appointed the following members to
serve as the Nominating Committee:

Mr. Josh Chapman, Nominating Committee Chairman

ROGER D. MCCRARY

J.R. NORMAN

ANDRE PARKER

RUBEN TORRES

RON MULLEN

Chairman

Vice Chairman

Treasurer

Secretary

Director

CHET RICH

PAT TINSLEY

TIM BULOT

BOB F. STEEL

Director

Director

Honorary Director
Emeritus

(Deceased)
Honorary Director
Emeritus

Mrs. Stacy Cortez, Nominating Committee Member
Mr. Craig Mason, Nominating Committee Member
The Nominating Committee has selected an applicant for each open position on the Board of Directors,
and the credit union received no Nominations by Petition. Therefore, the Chairman can declare each
nominee elected by general consent or acclamation.

2022 Board of

SUPERVISORY COMMITTEE

Directors Nominees
Pat Tinsley | Board Position #1
Mr. Tinsley has been a member of AMOCO for 34 years and currently
serves as a director of the Board. Mr. Tinsley has 31 combined years
employed at Amoco/BP/Marathon and resides in Crystal Beach, TX
with his wife, Elinor.

HEDY MINTER

CHRIS DEVRIES

SONNY THOLCKEN

Chairman

Member

Member

GOVERNANCE COMMITTEE

Andre Parker | Board Position #7
Mr. Parker has been a member of AMOCO for 39 years and currently
serves as Treasurer of the Board. Mr. Parker is currently employed with
Atwell, LLC and was previously employed at Amoco/BP Pipeline for 33
years. He and his wife, Wanda, reside in League City, TX.

21 | BOARD ELECTIONS & BOARD OF DIRECTORS NOMINEES

JOSH CHAPMAN

STACY CORTEZ

CRAIG MASON

Chairman

Member

Member
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Federally insured by NCUA.

